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Influences of Environment on HRM
Analysis of the Environmental Factors 
Economic Factors can be described as economic forces which affect the functions of the HR. Some of these economic issues include suppliers, competitors, and customers. Therefore, the economic climate is deemed as anything to do with the economy that impacts human resource management (Seidel, 2019). The leading suppliers of the HR department include universities, colleges, training institutes, and consultancy firms, among others. For instance, these suppliers provide skilled personnel who can work in specialized fields of every organization. Customer's influences HR because the organization will always help employee individuals who can contribute towards the fulfillment of the needs of the clients. Market competition is another factor that affects HR because there are a lot of players in various fields of production. HR will always develop attractive and favorable terms and conditions to win more qualified personnel who can enhance competitive advantage. For instance, most of the workers prefer organizations that consider their wellness in the form of health and financial fitness (U.S News and World Report, 2019). Therefore, HR is likely to recruit individuals with enormous performance or qualifications. 
Political Factors entails various activities that describe how political institutions impact HRM. Government is a political institution that enacts appropriate legislation that affects the operations of HR of every institution. All HR departments are required to work within the law while conducting different tasks such as training, compensation, remuneration, planning, and hiring (Punia & Sharma, 2015). The United States of America has enacted specific federal and states legislation that regulates the records of employees. Some of these acts include the Americans with Disabilities Act, the Health Insurance Portability and Accountability Act, and the Genetic Information Nondiscrimination Act (Seidel, 2019). Therefore, political factors shape the roles of the HR department because they must conform to established rules and regulations on the country.
Technology is another fundamental factor that impacts HRM. Technology provides better infrastructure for the human resource management department. There is a high degree of interaction between HR and technology in several firms. Technology is essential in the HR department because it facilitates various programs such as education, selection, training, and performance appraisal, determination of wages and salaries, and observation (Punia & Sharma, 2015). For example, the integration of new technology in workplace forces workers to learn these skills to survive in the job market. 
Impacts of the Environmental Factors on Career
Various economic factors have significant implications for the career of an individual. Competition for the existing job vacancies is an issue that impacts career development (Punia & Sharma, 2015). Competition as an economic factor might impact career because people with a lot of working experience are likely to be considered for employment opportunities, thus demoralizing progress in my career. Moreover, some of the educational institutions such as universities that act as suppliers of graduates only teach a lot of theories rather than practical thus reducing might work to reduce my competence while pursuing a preferred career.
Political factors might also impact my career in specific ways. Some of the legislation requires the HR departments to ensure that there is a relevant minimum wage bill for every employee that ensures that all workers are benefiting (Seidel, 2019). For example, I can build my career when the laws require employers to provide adequate salaries that can enable all workers to invest for future consumption. 
Technology can impact my career in a positive manner (Punia & Sharma, 2015). The acquisition of technical skills can increase my competence in the profession since it promotes the aspect of technicality. Through technology, I can secure several promotions because of competitive advantage in the field. Therefore, technology is an essential factor that can promote self-actualization. 
The Environmental Issue That Will Critically Impact Business In Future
Based on the analysis of all environmental issues, technology is the only critical factor that will critically impact business in the future. The main reason why technology will impact business in the future is that it promotes globalization since companies can outsource services through an online platform (Punia & Sharma, 2015). The issue changes over time since different institutions are concerned with the act of innovation and creativity to improve the existing technologies. 
How Technology Has Impacted Your Life as a Student and as an Employee
Technology has impacted my life as a student because it has improved the nature of academic research. Through the incorporation of computers in our school, I am capable of accessing a lot of essential information on the internet that improved my knowledge in specific areas. Technology has also influenced my life as an employee because it shapes the job environment. Technology has enabled millennial to overtake the number of baby boomers in the workplace (Fry, 2016). Since I am in the millennial category, I was capable of getting job promotion because I have technological skills that are not possessed by the older generation. 
Impact of Technology on the Working Pattern of Employees
One of the predicted influences is that the employers will terminate several workers' contracts because they lack technological know-how in their respective areas of specialization. Moreover, technology has affected the demand and supply of workers (Modestino, 2010). Most of the companies will only require a small number of workers due to an increased rate of automation, a practice that will reduce working hours in these institutions. 
Policies that HR Department Should Develop Based on Environmental Factors
The HR department should develop an appropriate model and techniques that enables forecasting of the demand and supply of personnel. The above policy is essential because it promotes efficient identification of the nature of competencies needed in the organization (HR WALE, 2019). Another strategy is that the HR department should conduct a regular scan or analysis on both external and internal environment to establish how political, technology, and economy operates. Moreover, the HR department should create a feedback mechanism that responds to the needs of all stakeholders (CIPD, 2019). 
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